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J. Garrick, M. Buck

The Psychosocial 
Impacts of Whistleblower 
Retaliation
Shattering Employee Resilience and the Workplace Promise

 • Gives context to the experience/motivations of whistleblowers 
with a focus on psychosocial impacts after disclosure

 • Applies a new taxonomy for understanding retaliation & the 
potentially injurious nature of the whistleblowing experience

 • Offers a new perspective to hearing whistleblowing complaints 
using a rightdoing approach

This book analyzes the harms related to whistleblower retaliation, its psychosocial 
impacts on employees, and the institutional dysfunction it creates and perpetuates. 
Stigma and biases against whistleblowers interfere with their ability to make protected 
disclosures when harm to others is at stake. Retaliatory toxic tactics create an 
atmosphere and corporate culture that embodies fear and encourages bystander 
behavior. In this book, the authors explore psychosocial impacts across domains that 
include financial, legal, social, physical, and emotional well-being. Ten of the 14 
chapters specifically examine the toxic tactics of retaliation: gaslighting, mobbing, 
marginalizing, shunning, devaluing, double-binding, career blocking, counter-accusing, 
bullying, and doxxing. These toxic tactics are the building blocks of workplace 
traumatic stress (WTS) and can lead to posttraumatic stress disorder (PTSD), 
depression, substance abuse, and suicide. WTS is a term that differentiates between 
workplace violence or job stress, which can be components of WTS but do not fully 
describe the systemic hostile work environment that targets an employee. 
Understanding WTS and how it disrupts identity, causes moral injury, and shatters 
world views are important aspects for clinicians treating clients who are victims of  […]
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